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Summary of  
the City of Cardiff Council’s  

Strategic Equality Plan 2016 - 20 
 

This Summary is also available in alternative formats 

 

Introduction 

 

The Equality Act 2010 sets out that all public authorities will publish a 

Strategic Equality Plan.  This is a summary of the City of Cardiff Council’s 

Strategic Equality Plan for 2016-20.   

  

We recognise and take very seriously our broad responsibilities as both an 

employer and as a provider of a wide range of services within the city. 

 

Why are we producing this Plan? 

 

It has been produced to meet our duties under the Equality Act 2010, revising 

and updating our first Strategic Equality Plan.  It sets out our strategic equality 

objectives, why we have chosen them and how we intend to deliver them. 

 

This Plan sets out our commitment to Equality.  It sets our ambition for 

equality to “make the difference”, building a fairer society for all Cardiff’s 

citizens.  It helps achieve our vision of Cardiff becoming Europe’s Most 

Liveable Capital City. 

 

The Plan identifies a number of key equality objectives we will focus on over 

the next four years, to improve our services and Equality in Cardiff. 
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Please Help Us! 

 

Whilst we believe the objectives will help us build a fairer society, we would 

like you to tell us if you think we have chosen the correct objectives and what 

you think we might need to do to achieve them. 

 

You can tell us what you think by taking part in our consultation  (link to 

consultation) 

 

 

Who is this plan for? 

 

Everyone! 

 

The Equality Act uses the term “Protected Characteristic”, which refers to 

people’s age, disability, gender reassignment, marriage and civil partnership, 

pregnancy and maternity, race, religion, belief or non-belief, sex and sexual 

orientation. Whilst we use the term protected characteristic our aim is to 

produce a plan that will ensure we provide good services that meet 

everyone’s needs. 
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Responsibility for our Plan 

 

Politically the plan will be led by the Council’s Leader Cllr Phil Bale supported 

by the member with responsibility for Equality, Cllr Daniel De’Ath, and our 

Member Diversity Champion Cllr Ali Ahmed. Each Cabinet Member will be 

responsible for mainstreaming diversity within their portfolio of responsibilities. 

 

At an officer level responsibility for the Plan will rest with Chief Executive Paul 

Orders, supported by the Senior Management Team.  The Director of 

Governance and Legal Services Marie Rosenthal will oversee co-ordination of 

the Plan.  Each Director will have responsibility for actions within the Plan. 

 

The Council’s Equality Team will provide advice & guidance for Directorates 

and individual frontline teams and will monitor progress on the action plan, 

and for preparing annual reviews 

 

Every Council employee will ensure services are delivered in a way that 

reflects the Council’s values and behaviours. 

 

 

The Equality Act 

 

In line with the general duty set out within the Equality Act, the Council 

recognises that it must take a lead in: 

 

• eliminating discrimination;  

• promoting equality of opportunity, and; 

• promoting good relations. 

 



4 
 

In practice, this means that the Council will take equality into account in all 

aspects of our work and services.  We will also ensure that when services are 

provided for us by contracted agencies or in partnership that they will also 

have due regard to the Equality Act. 

 

 

Specific Duties of the Equality Act  

 

The Council will meet the specific duties of the Equality Act, and will: 

 

• Produce a Strategic Equality Plan  

• Set equality objectives  

• Carry out engagement  

• Assess the impact of policies and practices and publish these  

• Ensure information is accessible  

• Collect relevant Equality information  

• Collect and publishing employment information  

• Set equality objective to tackle pay differences  

• Provide staff training to increase knowledge and awareness of the 

Equality Act  

• Annually report and publish progress on the Strategic Equality Plan 

• Ensure that when we ‘buy services’ (procurement) we takes into 

account the general duties of the Equality Act  

• Carry out a review of the Strategic Equality Plan at least every 4 years 
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Strategic Equality Plan 2016-20:  

Equality Objectives 
 

Following a review of our earlier Plan, looking at available evidence and after 

carrying out consultation, our new Strategic Equality Plan sets out the 

following 7 Equality Objectives for the Council for the next four years: 

 

• Meet our Specific Equality Duties and build equality into everything we 

do 

• Support wide access to Council information and environments, and 

participation in Council Services 

• Support wide citizen consultation and engagement with the Council and 

the decisions it makes 

• Support people to challenge unfair treatment 

• Provide support to those who may experience barriers to achieving 

their full potential 

• Address identified pay gaps around Protected Characteristics in our 

workforce 

• Build strong and cohesive communities where people feel safe, and 

able to celebrate Cardiff’s diversity. 
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Full copies of our Strategic Equality Plan are 

available on the Council’s Website:  

https://www.cardiff.gov.uk/ENG/Your-
Council/Strategies-plans-and-policies/Equality-
diversity-and-cohesion/Strategic-Equality-Plan-and-
Policies/Pages/Strategic-Equality-Plan-and-
Policies.aspx  
 

or  

 

Please contact the Equality Team to request a hard 

copy of the scheme or if you have any comments: 

 

Email:  EqualityTeam@cardiff.gov.uk 

 

Telephone: (029) 2087 2087 


